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WHY THIS ALEWHY THIS ALERT?T?

This publication has been 
created to serve the 
purpose of informing 
researchers of new 

information, trends and 
concerns as they occur.
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ALERT

N  S  F  (NSF) 

The NaƟ onal Science FoundaƟ on (NSF) recently made changes that are 
listed in the Policies & Procedures Guide (PAPPG) (NSF 19-1). The link to 
these changes can be found at hƩ ps://www.nsf.gov/publicaƟ ons/pub_
summ.jsp?ods_key=nsf19001&org=NSF. Here are the important highlights:

R .  P  P   S

The NaƟ onal Science FoundaƟ on (NSF) will now allow the use of Research.
gov for research proposals PreparaƟ on and Submission. The goals of this 
system are to provide a modernized, intuiƟ ve environment for proposal 
preparaƟ on and submission, reduce administraƟ ve burden via real-Ɵ me 
compliance checking; provide online help Ɵ ps and notes; and incorporate a 
proposal wizard that walks users through the proposal setup process.  Only 
full, research, non-collaboraƟ ve proposal funcƟ onality is currently enabled.

R

The NaƟ onal Science FoundaƟ on (NSF) has clarifi ed its policy on resubmissions.  A declined 
proposal may be resubmiƩ ed, but only aŌ er it has undergone substanƟ al revision. NSF programs 
that accept proposals at any Ɵ me may have established guidelines in which a declined proposal 
(or reasonable facsimile of that proposal/topic by the same PI, and co-PIs, where applicable) 
is ineligible for resubmission for a specifi ed period of Ɵ me. This moratorium allows PIs/co-PIs 
suffi  cient Ɵ me to digest the results of the merit review and revise/restructure the declined 
proposal accordingly. Please note that a proposal that the program considers too similar to 
a previous proposal that is under the moratorium period may be returned without review. A 
resubmiƩ ed proposal that has not clearly taken into account the major comments or concerns 
resulƟ ng from the prior NSF review may also be returned without review. NSF will treat the 
revised proposal as a new proposal, subject to the standard review procedures.
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H  P

The NaƟ onal Science FoundaƟ on (NSF) has released new guidance regarding Harassment.  NSF 
will not tolerate sexual harassment, or other forms of harrassment or sexual assault within the 
agency, at awardee organizaƟ ons, fi eld sites, or anywhere NSF-funded science and educaƟ on is 
conducted.

The new policy which went into eff ect on October 21, 2018, requires awardee organizaƟ ons to 
noƟ fy NSF of any fi ndings/determinaƟ ons of sexual harassment, other forms of harassment, or 
sexual assault regarding an NSF funded PI or co-PI.

The policy will require the awardee to noƟ fy NSF if the PI or co-PI is placed on administraƟ ve 
leave or if the awardee has imposed any administraƟ ve acƟ on on the PI or any co-PI relaƟ ng 
to any fi nding/determinaƟ on or an invesƟ gaƟ on of an alleged violaƟ on of awardee policies or 
codes of conduct, statutes, regulaƟ ons, or execuƟ ve orders relaƟ ng to sexual harassment, other 
forms of harassment, or sexual assault. 

S  A

NSF has provided new clarifi caƟ on about synergisƟ c acƟ viƟ es.  A proposal should include a list of 
up to fi ve disƟ nct examples that demonstrate the broader impact of the individual’s professional 
and scholarly acƟ viƟ es that focuses on the integraƟ on and transfer of knowledge as well as its 
creaƟ on. Examples should be specifi c and can include, among others: innovaƟ ons in teaching 
and training (e.g., development of curricular materials and pedagogical methods); contribuƟ ons 
to the science of learning; development and/or refi nement of research tools; computaƟ on 
methodologies and algorithms for problem solving; development of databases to support 
research and educaƟ on; broadening the parƟ cipaƟ on of groups underrepresented in STEM; 
and service to the scienƟ fi c and engineering community outside of the individual’s immediate 
organizaƟ on. 
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For additional questions, please feel free to contact us at 
(212) 772-4020 for more information.




